East Fishkill, Town of and Town of East Fishkill Employees Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Dutchess County Local 814 (1997) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: East Fishkill, Town of and Town of East Fishkill Employees Unit, CSEA, 
Local 1000, AFSCME, AFL-CIO, Dutchess County Local 814 (1997) 
 
Employer Name: East Fishkill, Town of 
 
Union: Town of East Fishkill Employees Unit, CSEA, AFSCME, AFL-CIO 
 
Local: 1000, Dutchess County 814 
 
Effective Date: 01/01/97     
 
Expiration Date: 12/31/01 
 
PERB ID Number: 7860  
 
Unit Size: 59  
 
Number of Pages: 31       
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
. ,
'''''
It,
. .
,"
.
i
~I
7860 12312001
East Fishkill, Town Of And Csea
Local814-E (FishkillEmployeesUnit) , RECEIVED
AUG 041997
EXECUTiVE DIRECTOR
AGREEMENT
by and between the
TOWN OF EAST FISHKILL
and the
CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.
Local 1000, AFSCME, AFL-QO '
CSEII
I Town of East Fishkill Unit
Dutchess County Local 814
I
January 1, 1997 - December 31,2001
@t
I"
@
TABLE OF CONTENTS
ARTICLE I - UNION RIGHTS
SECTION 1 - RECOGNITION
SECTION 2 - DUES DEDUCTION
SECTION 3 AGENCY FEE
SECTION 4 - INFO~~TION
ARTICLE II - WORKDAY/WORKWEEK
SECTION 1
SECTION 2
SECTION 3
SECTION 4
SECTION 5
SECTION 6
SECTION 7
SECTION 8
- TIME CLOCKS
- HIGHWAY EMPLOYEES
- CLERK/TYPISTS (RECo.RD CLERKS)
- POLICE ASSISTANTS - FULL-TIME
- PART-TIME EMPLOYEES
- TOWN HALL EMPLOYEES
- RECREATION EMPLOYEES
- BREAKS
ARTICLE III - COMPENSATION
SECTION 1 - WAGES
SECTION 2 - LONGEVITY
SECTION 3 - PREMIUM PAY
A. OVERTIME
B. CALL-IN
C. OVERTIME ROTATION
D. MEAL ALLOWANCE
E. OUT OF TITLE WORK
F. CLOTHING (HIGHWAY DEPARTMENT)
'G. UNIFORM ALLOWANCE
H. PERSONAL EMERGENCIES AND WASHUP
ARTICLE IV - HOLIDAY
ARTICLE V
- LEAVE WITH PAY
SECTION 1
SECTION :2
SECTION 3
SECTION 4
SECTION 5
SECTION 6
SECTION 7
- VACATION
- SICK LEAVE
- PERSONAL &~D BEREAVEMENT LEAVE
- UNION LEAVE
- JURY DUTY
- RECORD KEEPING
- CHILD CARE LEAVE
. .
-i-
FULL-TIME
1
1
1
1
2
2
2
2
2
2
2
J
J
J
3
3
3
4
4
4
4
4
4
4
4
5
6
6
6
7
8
a
8
a
8
, TABLE OF CONTENTS (Cont
'
d)
ARTICLE VI - RETIREMENT AND INSURANCE
SECTION. 1
SECTION 2
SECTION 3
SECTION 4
SECTION' 5
SECTION 6
SECTION 7
- RETIREMENT - FULL~TIME EMPLOYEES
- LIFE INSURANC~-FULL-TIME EMPLOYEES
- HEALTH INSURANCE - FULL-TIME ~~LOYEES
- DENTAL INSURANCE
- OPTICAL INSURANCE
- DISABILITY
- WORKERS' COMPENSATION
ARTICLE VIr - UNION AND EMPLOYEE RIGHTS
SECTION 1 - ACCESS TO EMPLOYEES
SECTION 2 - GRIEVANCE PROCEDURE
SECTION 3 - PERSONNEL FILE
ARTICLE VIII SENIORITY AND VACANCIES
SECTION 1 - SENIORITY
SECTION 2 - VACANCIES
SECTION 3 - TRAINING - HIGHWAY DEPARTMENT
ARTICLE IX - LABOR MANAGEMENT COMMITTEE
ARTICLE X - ALCOHOL AND DRUG TESTING FOR EMPLOYEES
WITH COMMERCIAL DRIVER'S LICENSES
ARTICLE XI - ALCOHOL AND DRUG TESTING
ARTICLE XII - PROBATION, DISCIPLINE k~D DISCHARGE
SECTION 1 - FULL-TIME
SECTION 2 - PART-TIME
SECTION 3 - ALL EMPLOYEES
ARTICLE XIII - LEGISLATIVE AUTHORITY
ARTICLE XIV - SEPARABILITY
ARTICLE XV - DURATION
APPENDIX itA" WAGES - HIGHWAY EMPLOYEES
WAGES -'POLICE 'ASSISTANTS' & RECORD CLERKSAPPENDIX ItB"
APPENDIX "cn WAGES - TOWN HALL & RECREATIONAL EMPLOYEES
-ii-
8
9
9
9
9
10
10
10
10
10
11
12
13
13
13
14
14
14
14
19
19
19
19
19
20
20
21
22
23
COLLECTIVE BARGAINING AGREEMENT
Agreement made this 1st day of January, 1997 by and between
the Town of East Fishkill, a municipal corporation and political
subdivision of the State of New York, with principal offices at
Route 376 in the Town of East Fishkill, Hopewell Junction, Dutchess'
County, New YQrk, hereinafter referred to as the."Employer" and the
civil Service Employees Association, Inc., Local 1000, AFSCME,
AFL-CIO, a membership corporation of the state of New York,
hereinafter referred to as the "Union."
ARTICLE.I - UNION RIGHTS
SECTION 1 - RECOGNITION
The Employer recognizes the CSEA as the sole and exclusive
representative for all collective negotiations with respect to
salaries, wages, hours and other terms and conditions of employment
for all full time bargaining unit employees excluding confidential,
seasonal and temporary employees. Temporary employees shall be
defined as a person hired to fill in for an incumbered position or
to be employed for a brief defined starting and ending time not to
exceed six (6) months after which they will receive pro rata time
benefits but not insurance benefits. Seasonal and Temporary
employees shall not be subject to agency fees. Temporary employees
who work beyond six (6) months will be deemed to be part of the
unit.
Said, recognition shall be granted for the maximum period
allowed by law. . In the event new title(s) are created by the
Employer during the term of this Agreement, the Union shall be
informed, in writing, within 15 working days of the establishment
of such new title(s).
SECTION 2 - DUES DEDUCTION
The Civil Service Employee Association, Inc. shall have
exclusive rights to 'payroll deduction of dues, Union sponsored
insurance, and benefit program premiums for employees covered by
this Agreement. Such dues and premiums shall be remitted to the
civil Service Employees Association, Inc., 143 Washington Avenue,
P.O. Box 7225, Capital Station, Albany, New York, 12210 on a
payroll period basis. No other employee organization shall be
accorded any payroll deduction procedure for CSEA employees without
the express consent and written: authority of the Civil Service
Employees Association, Inc.
SECTION 3 - AGENCY FEE
The civil Service Employees Association, Inc., having been
recognized or certified as the exclusive representative of
employees within the bargaining unit represented by this Agreement
shall have deductions made from the wage or salary of employees of
said bargaining unit who are not members of the civil,Service
Employees Association, Inc., the amount certified to the dues
levied by the civil Service Employees Association, Inc.
SECTION 4 - INFORMATION
The Town w~ll provide the Union with a full li~t of the names
and ~ddresses of all members of the unit including their assigned
jobs and rates of pay. The list will be updated when the work
force changes.
ARTICLE II - WORKDAY/WORKWEEK
SECTION 1 - TIME CLOCKS
The Town may install time clocks for all departments. Rules
and regulations will be jointly established.
SECTION 2 - HIGHWAY EMPLOYEES
The work day for all employees will be 6:00 a.m. to 2:30 p.m.
on Monday through Friday inclusive of one-half hour unpaid lunch
period. During the summer months the Employer reserves the right
to schedule work commencing at an earlier time provided. that no
more than eight hours.be scheduled other than on overtime basis on
ordinary work days. All employees, in addition, will be granted
one coffee break each morning and one coffee break each afternoon.
SECTION 3 - CLERK/TYPISTS (RECORD CLERKS) - FULL-TIME
The workday/workweek shall be five (5) consecutive days per
week, Monday through Friday, 8:00 a.m. to 4:00 p.m.
SECTION 4 - POLICE ASSISTANTS - FULL-TIME
The workday/workweek shall be five (5) consecutive days per
week consisting of the following shifts:' 6:45 a.m. to 3:00 p.m.,
2:45 p.m. to 11:00 pm. and 10:45 p.m. to 7:00 a.m. If a police
assistant's work week schedule is to be changed, the Town will'
provide reasonable notice and will make assignments based upon
seniority.
SECTION 5 - PART-TIME EMPLOYEES
A part-time employee shall~ be defined as an individual who
works not more than 20 hours perl week on a regular basis..J.
. .
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SECTION 6 - TOWN HALL EMPLOYEES
.
The workday for all employees shall be Monday through Friday,
seven (7) hours per day, inclusive of one-half hour lunch.
SECTION 7 - RECREATION EMPLOYEES
The work day for all employees will be 7:30 a.m. to 3:30 p.m.
Monday through Friday inclusive of one-half hour lunch. One
employee will work summer hours of 12 p.m. to 8 a.m. from April 1
through October 30.
SECTION 8 - BREAKS
All unit employees shall be entitled to one 15 minute break in
the first four hours of their shift and one 15 minute break during
the second 4 hours of their shift.
.
.
ARTICLE III - COMPENSATION
SECTION 1 - WAGES
A. Highway employees' wages are set forth in Appendix "A".
B. Police Assistants and Record Clerks wages are set forth in
Appendix "B". .
C. Town Hall employees' wages are set forth in Appendix "C".
D. Recreational employees shall be deemed Town Hall
employees for the purposes of wages. The wages are set forth in
Appendix "C".
SECTION 2 - LONGEVITY
All employees shall be paid a longevity on their anniversary
date, as set forth in their respective ~alary schedules.
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SECTION .3
- PREMIUM PAY
A. OVERTIME
.
Time and one-half of the employee's rate of pay shall be paid
for all work performed over 8 hours per day provided that forty
(4~) hours are worked in a week, inclusive of approved paid
contract leave. .
B. CALL-IN
.An employee called back. to work after the completion of
regular hours or on a weekend or holiday' shall be paid for a
minimum of three hours. The overtime rate will be applied in
accordance with Article III" Section J'(A). .
C. OVERTIME ROTATION
All overtime and call-in work shall be rotated among employees
on a seniority basis by classification. All full-time employees
shall be called for overtime prior to the use of part-timers,
except for when part-time dispatchers are regularly scheduled for
shifts, as on weekends.
A list of employees according to seniority shall be posted in
the garage and each occasion of overtime shall be recorded as
worked.
D. MEAL ALLOWANCE
After four (4) hours of continuous overtime, each employee
working sai~ hours shall be entitled to a meal allowance of $6.00.
However, the meal allowance shall be $10.00 fer any weekend or
holiday overtime work that exceeds four (4) hours.
E. QUT-QF-TITLE WORK
Employees performing work of a higher title than they are in
shall be compensated for all such out-of-title work at the rate of
pay of the higher title at the conclusion of 10 hours in any week
in the new assignment. The higher rate of pay shall be retroactive
to the first hour.
F. SPECIAL EQUIPMENT (HIGHWAY DEPAR~M~T)
The Employer shall provide special equipment and safety
equipment for the use of the emp10yees to 'perform their duties.
G. UNIFORM ALLOWANCE
Effective through March 7, 1998, the Town shall provide
uniforms to all Highway and .Recreation employees on a contract
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basis. No direct payment nor reimbursement for uniform purchases
shall be made.
Effective March 8, 1998, a ~niform voucher system shall be
implemented which provides for employees of the Highway and
Recreation Departments to receive vouchers up to a total value of
$~60.00 to obtain uniforms approved by the Town. E~ployees shall
arrive at work in ~ uniform that is clean and in qood repair. The
voucher shall be increased to $370 on January 1, 1999, $380 on
January 1, 2000," and $390 on January 1, 2001.
The following clothing items shall be acceptable as uniforms:
Highway: Pants:
Shorts:
Shirts:
T-Shirts:
Jackets:
navy h~ue, hemmed or cuffed.
navy blue, mid-thigh, hemmed.
long or short ~leeve or sweatshirts, navy
hI ue I name and Town of East Fishkill label
affixed.
solid color, name and Town of East Fishkill
label aff"ixed.
navy blue, name and Town of East Fishkill
label affixed.
Recreation: Same as Highway, except as noted:
Shirts:
Water Department:
Shirts:
long or short sleeve, light blue, name and
Town of East "Fishkill label affixed.
Same as Highway, except as noted:
long or short sleeve, light blue with vertical
stripes, name and Town of East Fishkill label
affixed.
H. PERSONAL EMERGENCIES AND WASHUP
Employees shall be entitled to return to the garage for
personal emergencies and no earlier than fifteen (15) minutes
before the end of the shift for washup purposes.
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ARTICLE IV - HOLIDAYS
All full-time Employees shall be entitled to the following
holidays (or the closest weekday, if holiday occurs on weekend)
with said regular pay:
New Year's- Day
.Martin Luther King's
President's Day
Good Friday
Memorial Day
Independence. Day
Jr. 's Birthday
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
Employees working or called. in to work on a holiday, other
than Thanksgiving or Christmas, shall receive time and one-half pay
for all hours worked.. Employees who actually work Thanksgiving Day
or Christmas Day shall receive double time for all hours worked
(Highway and Recreation and Police Assistants [Dispatchers]).
Such payments are in addition to holiday pay.
ARTICLE V - LEAVE WITH PAY
SECTION 1 - VACATION
A. Full-time employees shall be eligible for vacation in
accordance with the following sched~le with consideration given for
all prior years of service with the Town: .
6 mo. up to 1 year
1 through 4 years
5 through 9 years
10 and over
1
2
3
4
week
weeks
weeks
weeks
B. Permanent part-time employees shall be eligible for
payment of the following number of vacation days:
After 1 year of service
After 2 years of service
After 3 years of service
1 working day
2 working days
3 working days
Such payment shall be made at the end of the year.
C. Employees shall be all,owed to carryover no more than 5
vacation qays from one year to ~he next. Any days in excess of 5
shall be deemed abandoned.
D. Vacation will only be granted in full or half day
increments. Half days will only be granted at the discretion of
the department head. All requests for half day vacation days must
be in writing and made two days prior to the requested day off.
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"5.
'6.
7 .
8.
E. Highway Department - W inter Vacation (Dec I-March 31)
1. Vacations may be scheduled between December 1 and March
31 provided that vacation requests are received no later
than October 1.
2 . Requests shall be processed by October 15th.
3 . Late requests shall be honored only at the discretion of
the Highway Superintendent.
4 . Vacations shall be construed as beginning with close of
business on Friday and ending with the reporting time on
the Monday of return.
No more than two~eeks winter vacation shall be granted
and no more than one person at a time may be granted
winter vacation.
There shall be no overlap of persons on winter vacation
within the unit.
In cases of multiple requests for vacation during the
winter months, seniority shall prevail.
All vacations must be approved in order to be taken.
SECTION 2 - SICK LEAVE
A. Employees shall be credited with one (1) sick day on the
first day 9f each month, which may not be taken in advance,
accumulative to 180 sick days.
B. An employee may be absent from duty with pay due to
personal illness.
C. The Employer reserves. the right to grant an employee
unpaid sick leave after the exhaustion of existing paid sick leave
if that employee produces a medical certification of actual need
and gives the Town at least twenty-four hours' notice.
D. The Town Board may grant additional sick leave with pay to
employees exhausting all accumulated sick leave due to serious long
term illness or injury, in its discretion.
E. Ten days of such sick l~ave may be used for illness for a
spouse, child or parent.
F. Employees out sick three (3) or more consecutive days may
be required to provide a medical note.
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G. All employees shall call in to a Town designated number
for the use of sick time one half hour before their normal starting
time except in extreme emergencies.
SECTION 3 - PERSONAL AND BEREAVEMENT LEAVE
A. Each employee shall receive four (4) paid personal leave
days per year. For new hirees, personal days shall be pro-rated at
the rate one (1) personal day per quarter or part thereof.
B. Unused personal leave will be added to unused sick leave at
the conclusion of each year.
C. Personal leave may only be used for personal business which
cannot be conducted during non-working, hours.
D. In the event of
.death of a member of an employeeIs
immediate family, said employee shall be granted three (3) days
paid leave. Immediate family is defined as spouse, child, parent,
parent-in-law, siblings, grandparents, grandchildren,
brotherjsister-in-Iaw or member of the employee's household.
SECTION 4 - UNION LEAVE
The President of the unit shall be entitled to up to five (5)
days per year to attend the CSEA state convention.
SECTION 5 - JURY DUTY
Full-time employees serving jury duty shall be granted leave
with pay. Fee will be reimbursed to the Employer with the
exception of expense reimbursement.
SECTION 6 - RECORD KEEPING
The Employer will maintain up-to-date records of the accruals
of all employees which will be available- for review by employees
and the Union President.
SECTION 7 - CHILD CARE LEAVE.
The Town acknowledges the existence of State and Federal Law
pertaining to child care and family leave. Any Town policy relating
to these areas shall be in accordance with such law.
ARTICLE VI - RETIREMENT AND INSURANCE
SECTION 1 - RETIREMENT - FULL-TIME EMPLOYEES
The Employer shall provide benefits pursuant to section 75-i
of the Retirement and Social Security Law. .
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Guarante~d ordinary death benefi~s sh~11 be srantod by the
Employer and will be administered pursuant to Retirement and Social
Security Law, Section 60-b.
The Town will continue to participate in section 41-j of the
R~tirement and Social Security Law.
SECTION 2 - LIFE INSURANCE - FULL-TIME EMPLOYEES
The Employ~r ~hall provide. each employee with six. thousand
dollars ($6,000.00) of life insurance and accidental death and
dismemberment. .
,
SECTION 3 - HEALTH INSURANCE - FULL-TIME EMPLOYEES
For all employees hired prior to January 1, 1997, the Employer
snall continue to provide coverage DY NYS Statewide Health
Insurance Plan/Enhanced Empire Plan far its employees and their
dependents at no cost to the employees. All employees hired on or
after January 1, 1997 shall contribute 10% to the cost of insurance
premiums.
While the Town may otter insurance coverage other than the
Enhanced Empire Plan, the maximum liability to the Town for
employees hired prior to January 1, 1997 is lOOt of the cost of the
Enhanced Empire Plan, and the maximum liability to the Town for
employees hired after January 1,' 1997 is 90% of the cost of the
Enhanced Empire Plan.
The MVP health insurance plan, a health insurance plan other
than the Enhanced Empire Plan offered by the Town as of January 1,
1997, shall require a $10.00 employee co-payment for brand
prescription drugs, and a $5.00 employee co-payment for generic
prescription. The co-payment shall be subject to change.
Members of the unit who can demonstrate adequate coverage by
. alternate insurance providers who have.been covered by Town plans
for a period of no less than one year shall be entitled to buy-out
of health insurance at an amount not to exceed $1,000 per employee.
in lieu of receiving health insurance. The amount shall be paid at
the ena of the year in which the buy-out is elected. Employees
relinquishing health insurance under a buy-out shall be entitled to
return to the policy in the event of need and will receive a pro-
rata payment for the period of ~bsence. Return shall be subject to
the conditions established by the health 'insurance provider.
SECTION 4 - DENTAL INSURANCE
The Employer shall provide to the employees and their
dependents, the Dutchess Dental Plan.
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SECTION 5 - OPTICAL INS~
The Employer shall provide to the employees and their
dependents Silver 12 Optical.
SECTION 6 - DISABILITY
The Employer shall continue to provide New York State
Disability Insurance for its employees at statutory costs.
~~ployees are eligible fo~ disability coverage after five (5)
consecutiva work days of illness at which time the employee
continues to receive full pay with no loss of sick leave credits
and ~he employer receives reimbursement from the disability
insurance carrier as has been the practice.
SECTION 7 - WOR1<ERS" COMPENSATION
. Employees sustaining compensable injuries shall suffer no loss
of wages or accruals pursuant to existing practi~e.Employer shall
be reimbursed by the Workers' Compensation carrier as has been the
practice.
ARTICLE VII - UNION AND EMPLOYEE RIGHTS
SECT!ON 1 - ACCESS TO EMPLOYEES
The Union and its designated agents shall have the right to
consult individual members of the bargaining unit during working
hours in order to administer the Agreement. Such time shall be
scheduled upon the approval of the Supervisor or the supervisor's
designee, but shall not be granted when it would interfere with the
operation of the regular work schedules of the Town.
The Employer agrees that no other labor organization offering
benefits or programs similar to those aftered or sponsored by the
Civil Service Employees Association, Inc.. shall be provided access
to bargaining unit employees. The Employer further agrees that it
will not permit any other labor organization or union to hold
meetings for the purpose of discussing terms and conditions of
employment, or be provided meeting space, on property or premises
owned or occupied by the Town of East Fishkill.
-10-
SECTION 2 - GRIEVANCE PROCEDURE
Grievances involving the application and interpretation of any
of the provisions of. this Agreement shall be processed as
follows:
A. A grievance may only be filed by the Union or by a member
of the unit defined in the recognition clause.
B."AII grievances shall be in writing and shall be signed by
the party filing the grievance. The grievance shall include the
name and position of the aggrieved party and the identity of the
provision of this Agreement upon which the grievance is based. The
grievance shall also include a statement of the underlying facts,
including dates, events, or conditions which" constitute the
grievance, the identity of,the party 'alleged to be responsible for
causing the events or conditions if known to the aggrieved party
and a general statement of the nature of the grievance and the
redress sought by the aggrieved party.
c. No written grievance shall be entertained as described
below and such grievance shall be deemed waived unless filed at the
first step available within ten (10) calendar days after the
occurrence of the condition upon which the grievance is based.
D~ No interference, coercion, restraint, discrimination or
reprisal of any kind will be taken by the Employer against a party
filing a grievance or by reason of the participation of any
employee in a grievance procedure.
STEP ONE
A. All grievances must be filed with the employee's immediate
supervisor no later than ten (10) calendar days after the date upon
which the alleged grievance arose. A hearing shall be granted in
all cases by the immediate supervisor involved within five (5)
working days after the date upon which the grievance is filed. All
parties named in the grievance shall participate. The failure of
any party to participate 'shall not delay the disposition of the
grievance.
B. The immediate supervisor of the grievant shall act upon
each grievance filed within seven (7) work days after it has been
filed and shall advise the grievant of the disposition of the case
in writing within that period pf time. Employees may have the
Union represent them at this step if they desire.
STEP TWO
A. In the event that the grievance is not amicably adjusted
between the Employer and the complaining party in Step One, then an
appeal may be had to the Town Supervisor or the Town Supervisor's
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designee. Such an appeal must be filed no later than five (5) work
days after the receipt of the Step One disposition by the
complaining party. Any appeal to the Town Supervisor shall be in
writing and shall include.the written grievance filed in Step One,
the answer thereto and a statement from the appealing party for the
reasons for the appeal.
.B. All hearings on each grievance processed to this step shall
be granted by the Town Supervisor or the Town Supervisor's designee
within ten (10) work days after filing of an appeal at Step Two.
The Town Superv isor shall have five (5) work days after the
grievance has been presented in this oral session within which to
act upon the grievance. The disposition of the grievance 'shall be
in writing and shall be submitted to the person filing the appeal.
In the event that an appeal is filed by an individual grievant, a
copy o~ the Town Supervisor's or the Town Supervisor's designee's
determination shall be forwarded to the employee.
STEP THREE
A. In the event that the Union is dissatisfied with the Town
Supervisor's determination at Step Three, it may apply for
arbitration, in writing within fifteen (15) work days of the
Employer's decision. Arbitration shall be conducted pursuant to the
Voluntary Labor Arbitration Rules of the American Arbitration
Association. The arbitrator is empowered to hear and decide any
disputed appeal. The arbitrator ~ay not add to or in any way change
any of the terms and conditions of this contract or any of the
practices adhered to in the past by th~, Employer and its
employees.
B. The award of the arbitrator shall be final and binding.
C. All grievances shall be confidential in nature' and no
publicity shall be given to any grievance or the use of this
process, except by the signed written consent of the grievant, the
Union and the Employer.
SECTION 3 - PERSONNEL FILE
Employees shall be given the opportunity to review their
personal history folder in the presence of an appropriate official
of the Employer. and at their option, the employee's Union
representative, three working days prior to the' requested review
date. However, where the emplqyee's personal history folder is
kept at a location other than the employee's place of work, five
(5) working days notice shall be~required. The employee may place
in such file a response of reaso~able length, within two weeks, to
anything contained therein which such employee deems to be adverse;
provided, however, an employee may not review letters of reference
obtained in connection with the employee's initial and subsequent
employment.
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ARTICLE VIII - SENIORITY AND VACANCIES
SECTION 1 - SENIORITY
Seniority shall be defined as continuous service from the
first date of. full-time employment within the unit pursuant to
appointing resolution. Seniority in civil Service titles shall be
by -the title . Seniority shall be kept separate by department.
Employees on leave or layoff shall return to the Town with the same
seniority in that job category that they had vested at the time
that they left.
All layoffs in the non-competitive and labor class titles
shall be inverse. order of seniority. All layoffs in the
competitive title shall be~in accordance with Civil Service Rules
and Regulations. All seasonal, temporary, part-time and
provisional employees shall be laid off by title before any full-
time employees are laid off.
SECTION 2 - VACANCIES
All vacancies within the unit shall be posted for at least ten
(10)working days. Qualified employees applying for vacancies shall
be appointed on the basis of qualifications and seniority.
Promotional opportunities within. the unit will require first
preference to be given to qualified employees of the unit.
SECTION 3 - TRAINING - HIGHWAY DEPARTMENT
A training program for job classes will be established. When
an employee successfully completes an OJT program and when a job
opening occurs said employee will advance to. the next grade or
grade trained in. A promotional ladder will be established for the
following classes: Laborer, MEO and MEO 1, HMEO and Mechanics.
ARTICLE IX - LABOR MANAGEMENT COMMITTEE
The Supervisor shall meet from time to time with
r~presentatives of the unit to discuss matters of mutual concern.
From time to time members of the Town Board shall be present.
Matters involving health and saf~ty will be referred to the Labor
Management Committee.
.
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ARTICLE X - ALCOHOL AND DRUG TESTING FOR
EMPLOYEES RECUIRED TO HAVE A COMMERCIAL DRIVER'S LICENSE
All employees required to have a commercial driver's license
(CDLS) shall be sUbject to the requirements set forth. in the Town's
policy of Drug and Alcohol Testing for CDL drivers.
ARTICLE XI- ALCOHOL & DRUG TESTING
1. Purooses - The purposes of this policy are as follows:
to establish and maintain a safe, healthy, working
environment for all 'employees;
a.
b. to insure ~he reputation of t~~ Town and its employees as
good, responsible'citizens worthy of public trust;
c. to reduce the incidents of accidental injury to persons
or property;
d. to reduce absenteeism, tardiness and indifferent job
performance: .
to provide assistance toward rehabilitation for any
employee who seeks the Town's help in overcominq any
addiction to, dependence upon or problems with alcohol or
drugs.
e.
2. Benefits; Inconvenience~Cooperation
Those employees wi~h drug and alcohol abuse problems make up
only a small fraction of the work force,' and the parties regret any
inconvenience that may be caused for the many non-abusers by the
problems of a few. It is believed, however, that the .benefits to
be derived from the reduction in numbers of accidents, the greater
safety of all employees, and the increase in efficiency and
productivity, resulting from the rehabilitation, suspension or
termination of those employees who because of alcohol or drugs are
a burden upon all other Town employees,will more than ma.ke up for
any inconvenienceor loss the rest of the work force must be
subject to. The Town earnestly solicits the understanding and
cooperation of all employees and employees I organizations in
implementing the policies set forth herein.
3 . Definitions.
For purposes of this Policy;- the following definitions apply:
4
alcohol or alcoholic b~verages - means any beverage that
has an alcoholic content:
a.
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d.
e.
f.
b. prescribed drug - means any substance prescribed for the
individual consuming it, by a licensed medical
practitioner;
c. illegal drug - means any drug or controlled substance,
the sale or consumption of which is illegal;
d. Appropriately Trained Personnel ("ATP") means an
employees' superior or supervisor in the Town's structure
who has received appropriate training in determining
whether an employee is under the influence of alcohol or
drugs not prescribed for the employee;
e. Employee Assistance Program ("EAP") - means the Employee
Assistance Program pr~vide~ by the Town.
4 . Emplovee Assistance Proqram of the Town.
a. Any employee who feels that he/she has developed an
addiction to, dependence upon or problem with alcohol or
drugs, legal or illegal, is encouraged to seek the
assistance of the EAP. Entrance into the EAP can occur
by self referral, or referral of the employee's
supervisor, or the appropriate Department Head or
Director.
b. Request for assistance through supervisory and/or ATP
referral will be treated as confidential. "Self-
referral" confidentiality will be maintained between the
individual seeking help and EAP personnel.
c. Ah employee's progress and attendance will be monitored
by t"he Town.
Rehabilitation itself is the responsibility of the
employee. For employees enrolled in a formal treatment
program, the Town will grant sick leave from the
employee's accumulated sick leave, in cases where a leave
of absence is required for participation in the
prescribed program. Where an employee does not have th~
required accumulated sick leave days, the days shall be
deducted from the employees personal. or vacation leave.
If a second leave of absence is required, a leave 0 f
absence wi thout pay Vlill be granted, subj ect to Town
leave requirements. "
Upon successful compLetion of treatment, the employee
will be returned to active status without reduction of
payor seniority.
-15-
.b.
b.
5. Alcoholic Beveraqes.
a. No alcoholic beverages will be brought onto or consumed
upon Town premises or property unless for a function
sanctioned by the appropriate Department Head or
Director.
b. Drinking or being under the influence of alcoholic
beverages while on duty is just cause for suspension or
termination.
c. Any employee whose use of alcohol results in incompetence
or misconduct, including, but not limited to, excessive
absenteeism or tardiness, accidents or inability to
perform duties in a satisfactory manner, may be referred
to the EAP for rehabilitation in lieu of disciplinary
action being taken. In the event the employee refuses or
fails rehabilitation, disciplinary action for the
incompetence or misconduct may be imposed.
6. Prescription Druqs.
a. No prescription drug shall be used by any person other
than the person for whom the drug is prescribed -- by a
licensed medical practitioner -- and such prescription
drug shall be used only in the manner, combination and
quanti ty prescribed by the 1icensed medical practitioner..
Any employee whose inappropriate use of prescription
drugs results in incompetence or misconduct, including
excessive absenteeism or tardiness to perform duties in
a satisfactory manner may be referred to the EAP for
rehabilitation in lieu of disciplinary action being
taken. In the event the employee refuses or fails
rehabilitation, disciplinary action for the misconduct or
incompetence may be imposed.
7 . Illeqal druqs
a. The use of an illegal drug or controlled substance or the
possession of them. on duty is cause for suspension or
termination.
The sale, trade or delivery of illegal drugs or
controlled substances by an employee to another person
while on duty is cause' :for suspension or termination and
for referral to law enforcement authorities.
i
8 . Alternative Procedure
any
Notwithstanding the provisions of Paragraphs 5c and 6b herein,
employee found purchasing, intentionally transferring,
-16-
..
possessing or using illegal drugs on Town premises or while on Town
business or any employee who reports to work in an impaired state
or who becomes impaired during the work day is subject to'
disciplinary action, up to and including termination.
9. Procedure
The procedures of the Town in regards to employees using,
possessing or being under the influence of alcohol, drugs or
chemicals while on duty are as follows:
a. Employee shall report to work fit and able to perform
their required duties' and shall not by any act in
violation of this Policy render themselves unfit for
duty.
Step 1 -- Appropriately Trained Personnel (ATP) who have
reasonable grounds to believe an employee is under the
influence .of alcohol, drugs or chemicals shall
immediately relieve said employee from duty in order to
protect said employee, fellow employees and the public
from harm.
step 2 -- The ATP shall notify the appropriate Department
Head or Director, or his/her designee immediately.
Step 3 -- An ATP and the appropriate Department Head or
Director or his/her designee will interview the employee
and if they both believe, based upon reasonable grounds,
that the employee is under the influence of alcohol,
drugs, or chemicals, then said employee shall be taken to .
the Town rs designated drug and alcohol facility for
testing. .
step 4 -- The decision to relieve the employee from duty
should be documented as soon as possible. Both the ATP
and appropriate Department Head or Director or his/her
designee should. document the reasons and observations
while the grounds are fresh in their minds and details
can be recalled. For example: glazed eyes, smell of
alcohol, slurred speech, wobbly walk, change in attitude,
aggressiveness, passed out, change in normal appearance,
etc.
Step 5 If the employee is willing to sign the
appropriate release form, the testing facility will
perform a drug' and ~lcohol test. The drug testing
facility must be certlfied by the National Institute on
Drug Abuse (NIDA) and Department of Heal th and Human
Services.
-17-
10.
a.
b.
a. It should be made clear to the employee before
he/she signs the release form that the results
will be made available to the appropriate Town
offic~als and may be used in disciplinary
proceedings against the employee.
If the tests are not given because of the.
employee's refusal to submit to the testing
and/or the results are not provided to
appropriate Town officials because of the
employee's refusal to sign the waiver, the
employee will be considered in violation of
this policy, and the employee will be. relieved
of duty and removed from the payroll.
b.
step 6 When, an alcohol and/or drug test is
administered, the employee will be placed on limited duty
until the results are available.
a. When test results are positive, the employee
will be relieved of duty and may be referred
to the EAP in lieu of disciplinary action
being taken.
b. The appropriate Department Head or Director,
in consultation with the appropriate
representatives of the EAP, shall make final
determination whether the. employee returns to
active status or remaining off duty.
c. Rejection of treatment prescribed by EAP or
failure to complete the program prescribed by
EAP will be cause for suspension without pay
or termination from employment.
d. Upon successful completion of the prescribed
treatment, the member will be returned to
active status without reduction of pay grade
or seniority.
.
General provisions
Each present employee of the Town will be furnished with
a copy of this policy and will sign a receipt for same.
Employees hired in the future will be furnished a copy at
the time of hiring and' will sign for receipt of same.
4
allow o~ly two (2) leaves of absence for
in the ~AP. Any further violations will
employee's dismissal frcm employment with
The Town will
participation
result in the
the Town.
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c. Any employee driving a Town vehicle who is involved in an
accident may be tested for use of drugs and/or alcohol in
accordance with the procedures provided under section 9
of this Policy.
d. This Agreement shall not revoke existing Town policy.
ARTICLE XII - PROBATION, DISCIPLINE AND DISCHARGE
SECTION 1 - FULL-TIME
All employees hired aft~r the effective date of the Agreement
shall have probationary term of not less than eight (8) weeks nor
more than twenty-six (26) weeks and may be extended by mutual
agreement between the Emplo¥er, the employee involved and the Union
for a period not to exceed one (1) year. Thereafter, an employee
may only be removed under Section 75 of the civil Service Law.
,No unit member as presently employed by the Town shall be
suspended without pay, fined, reduced in grade, disciplined or
dismissed from service without just cause. Just cause may be the
subject of an appeal through Section 75 and/or Section 76 of the
Civil Service Law.
SECTION 2 - PART-TIME
Part-time employees in the' non-competitive class shall be
granted rights pursuant to section 75 of the .Civil Service Law upon
completion of two (2) years of continuous Town service from date of
hire by Board Resolution. .
SECTION 3 - ALL EMPLOYEES
Employees performing personal work or work for other entities
during Town working hours shall be subject to discipline.
ARTICLE XIII - LEGISLATIVE AUTHORITY
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS 'IMPLEMENTATION BY AMENDMENT OF THE LAW OR
TO PROVIDE THE ADDITIONAL FUNDS THEREFORE, SHALL NOT
BECOME EFFECTIVE' UNTIL THE 'APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
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ARTICLE XIV - SEPARABILITY
If the enactment of legislation or a determination by a court
of final jurisdiction (wh~ther in a proceeding between the parties
or one based on a similar state of facts) renders any portion of
this Agreement invalid or unenforceable, it shall not affect the
validity of the .rest of this Agreement, which shall remain in full
force.according to the terms, and in the manner, and with the same
effect as if such invalid portion had not been originally included
there in. .
ARTICLE XIV - DURATION
It is agreed by and between the parties that the contract
which expired on December 31, 1996 shall be extended for an
additional 5 years. The contract shall commence on January 1,
1997 and shall expire on December 31, 2001.
CSEA, INC.
TOWN OF EAST FISHKILL UNIT
B:~TC;:;;~
CSEA COLLECTIVE
BARGAINING SPECIALIST
3- ,-f
~. 1£C-~U7f~~
~ltUr ~~dtt#-r
~f~;f7
DATED:
TOWN OF EAST FISHKILL
BY:
TOWN SUPERVISOR
DATED:IfhMJ,
~
19e;1
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I APPENDIX'A' I
LABORER
3% .3% 3% 3.5% 4.%1--- 1998 1999 2000 20011997
1 10.64 10.96 11.29 11.69 12.16
2 12.01 12.37 12.74 13.19 13.72
3 13.32 13.72 14.13 14.62 15.20
4 14.67 15.11 15.56 16.10 16.74
5 14.83 15.27 15.73 16.28 16.93
10L 15.02. 15.47 15.93 16.49 17.15
15L 15.18 15.64 16.11 16.67 17.34
20L- 15.32 15.78 16.25 16.82 17.49
25L 15.49 15.95 16.43 17.01 17.69
I
MEO 1997 1998 1999 2000 2001
1 12.40 12.77 13.15 13.61 14.15
2 14.01 14.43 14.86 15.38 16.00
3 15.63 16.10 16.58 17.16 . 17.85
4 17.13 17.64 18.17 18.81 19.56
5 17.32 17.84 18.38 19.02 19.78
10L 17.48 18.00 18.54 19.19 19.96
15L 17.71 18.24 18.79 19.45 20.23
20L 17.82 18.35 18.90 19.56 20.34
25L 17.97 18.51 19.07 19.74 20.53
CONSTRUCTION EQUIPMENT OPERATOR I AND MECHANIC I
1997 1998 1999 2000 2001
1 16.69 17.19 17.71 18.33 19.06
2 16.95 17.46 17.98 18.61 19.35
3 17.21 17.73 18.26 18.90 19.66
4 17.48 18.00 18.54 19.19 19.96
5 17.69 . 18.22 18.77 19.43 20.21
10L 17.82 18.35 18.90 19.56 20.34
15L 18.00 18.54 19.10 19.77 20.56
20L 18.17 18.72 19.28 19.95 20.75
25L 18.31 18.86 19.43 20.11 20.91
CONSTRUCTION EQUIPMENT OPERATOR II AND
SENIOR AUTO MECHANIC
1997 1998 1999 2000 2001
1 17.03 17.54 18.07 18.70 19.45
2 17.39 17.91 18.45 19.10 19.86
3 17.74 18.27 18.82 19.48 20.26
4 18.30 18.85 19.42 20.10 20.90
5 18.46 19.01 19.58 20.27 ': 21.08
10L 18.62 19.18 19.76 20.45 ~21.27
15L 18.80 19.36 19.94 20.64 } 21.47
20L 18.96 . 19.53 20.12 20.82 21.65
25L 19.10 19.67 20.26 20.97 21.81
i I
II APPENDIX '8' III I
RECORDS CLERK AND POLICE ASSISTANT SALARY SCHEDULE
3% 3% 30/0 3.5% 4%
1997 1998 1999 2000 2001
STEP 1 9.04 9.31 9.59 9.93 10.33
HIRING.
THRU 6 MO.
STEP 2 9.24 9.52' 9.81 10.15 10.56
7TH MO.THRU
1ST YEAR
STEP 3 10.33 10.64 10.96 11.34 11.79
2ND YEAR THRU
4TH YEAR
STEP 4 11.04 11.37 11.71 12.12 12.60
5TH YEAR
THRU 7 YRS.
STEP 5 13.09 13.48 13.88 14.37 14.94
8TH YEAR
AND AFTER
- POLICE ASSISTANTS SHALL BE PAID A SHIFT DIFFERENTIAL EQUAL TO
- 5% OF THEIR HOURl Y WAGE FOR THE SECOND AND THIRD SHIFTS.
- POLICE ASSIST ANTS SHAll CONTINUE TO RECEIVE THE DIFFERENTIAL
- FOR VACA TION AND PERSONAL LEAVE IF THEY REGULARl Y WORK THE
- DIFFERENTIALSHIFTS.
-
- lONGEVITY
- COMMENCING ON THE EMPLOYEE'S ANNIVERSARY DATI;, A LONGEVITY
I- AMOUNT OF $.16 Will BE ADDED TO A FUll-TIME EMPLOYEE'S BASE
I- HOURL Y RATE UPON COMPLETION OF TEN FUll YEARS OF SERVICE,
i-- WITH DUE CONSIDERATION GIVEN FOR All PRIOR YEARS OF SERVICE.
i-- AN ADDITIONAL lONGEVITY AMOUNT OF $.20 Will BE ADDED TO A FUlL-
i-- TIME EMPLOYEE'S BASE HOURLY RATE UPON COMPLETION OF FIFTEEN
i-- FULL YEARS OF SERVICE. THE LONGEVITY AMOUNT SHALL BECOME
- PART OF THE EMPLOYEE'SHOURl Y SALARY.
-
- CIVIL SERVICEAND
- PAYROLL TITLE IOWN'TITlE
-
I-- TYPIST RECORDS CLERK
I- POLICE ASSISTANT POLICE ASSISTANT
i--
APPENDIX 'B'
RULES OF SALARY SCHEDULE
RECORD CLERKS & POLICE ASSISTANTS
CURRENT AND NEW PART-TIME EMPLOYEES shall be paid at yearly
hiring rates (Step 1) in conjunction with above salary schedule,
Appendix 'B'. After completing 6 months of service the Employee
shall advance to appropriate yearly Step 2 rate and remain at
Step 2 in each year of the contract.
-
NEW FULL TIME EMPLOYEES hired after the signing of this agreement
will be hired at Step 1 of 'the above salary schedule for the
appropriate year in which hired and thereafter advance
accordingly.
FULL-TIME EMPLOYEES move laterally on schedule each year,
commencing 1/1/90 for current employees. Step advancements occur
on ,employee's anniversary date.
ALL CURRENT'EMPLOYEES shall be placed on appropriate steps, based
on years of s.ervice effective and retroactive to 1/1/89, and in
accordance with above salary schedule with due consideration
given them on all prior years of service with the Town.
APPENDIX "C"
TOWN HALL EMPLOYEES
CIVIL SERVICE & PAYROLL TITLE TOWN TITLE
LEVELl
Cleaners Cleaners.
LEVEL II
Court Attendant
Deputy Receiver of Taxes
Clerk
Court Attendant
Deputy Receiver of Taxes
Clerk - Tax Dept.
LEVEL III
Dog Control Officer
Clerks
Dog Control Officer
Clerks
LEVEL IV
Account Clerk
Assessor s Aide
Clerk to the Justice
Deputy Town Clerk
Account Clerk
Assessor's Aide
Deputy Court Clerk
Deputy Town Clerk
LEVEL V
G.!.S. Specialist
Fire Inspector
. Clerk to The Justice
Secretary to Planning & ZBA
Typist
G.I.S.
Fire Inspector
Court Clerk
Sec't Planning &.Zoning
Asst. Bldg. & Zoning Adm.
LEVEL VI
Recreation Director
Deputy Zoning Administrator
Deputy Building Inspector
Recreation Director
Deputy Zoning Adm.
Deputy Building Inspector
LEVEL VII
Supervisor of Buildings & Grounds
Building Inspector II
Assessor
Manager of Finance &Administration
Supvr Building & Grounds
Building Inspector/Zoning
Administrator
Assessor
Mgr. of Finance & Admin
LEVEL VIII
Working Foreman Foreman - Recreation
"I I APPENDIX 'C'
LONGEVITY SCHEDULE FOR ALL TOWN HALL EM
.
NOVEMBER 1, 1995.
, 1997 3°,'0 I
10L 15L 20L I 25L
I - 11.40 11.94 12.46 13.00
II 12.21 12.73 13.27 13.79
III 13.79 14.33 14.85 15.39
IV 14.85 15.39 15.91 16.45
V 16.97 '17.51 18.04 18.57
VI 19.10 19.63 20.16 20.69
VII 22.28 22.81 23.34 23.88
VIII 19.63 20.16 20.69 21.22
1998 3%
10L 15L 20L 25L
I 11.74 12.30 12.83 13.39
II 12.58 13.11 13.67 14.20
III 14.20 14.76 15.30 15.85
IV 15.30 15.85 16.39 16.94
V 17.48 18.04 18.58 19.13
VI 19.67 20.22 20.76 21.31
VII 22.95 23.49 24.04 24.60
VIII 20.22 20.76 21.31 21.86
1999 3%
10L . 15L 20L 25L
I 12.09 12.67 13.21 13.79
II 12.96 13.50 14.08 14.63
III 14.63 15.20 15.76 16.33
IV 15.76 16.33 16.88 17.45
V 18.00 18.58 19.14 19.70
VI 20.26 20.83 21.38 21.95
VII 23.64 24.19 24.76 25.34
VIII 20.83 21.38 21.95 22.52
2000 3.5%
10L 15L 20L 25L
I 12.51 13.11 13.67 14.27
II 13.41 13.97 14.57 15.14
III 15.14 15.73 16.31 16.90
IV 16.31 16.90 17.47 18.06 ",.
V 18.63 19.23 19.81 20.39 J
VI 20.97 21.56 22.13 22.72
. VII 24.47 25.04 25.63 26.23
VIII 21.56 22.13 22.72 23.31
II I
LONGEVITY SCHEDULE FOR ALL TOWN HALL EMPLOYEES HIRED PRIOR TO
NOVEMBER 1,1995, CONTINUED:
2001 4.0%
10L 15L 20L 25L
I 13.01 13.63 14.22 14.84
II I 13.95 14.53 15.15 15.75
III 15.75 16.36 16.96 17.58
IV 16.96 17.58 18.17 18.78
V 19.38 20.00 20.60 21.21
VI 21.81 22.42 23.02 23.63 I
VII 25.45 26.04 26.66 27.28
VIII 22.42 23.02 23.63 24.24
I
~
SALA
LEV
. I
II
III
" IV
V
VI
VII
LEV
I
II
III
IV
V
VI
VII
LEVE
I
II
III
IV
V
VI
VII
LEVE
I
II
III
IV
V
VI
VII
.
.
1997 3%
H.R. 2 3 4 5 10L 15L 20L 25L
I
6.63 6.80 I 6.96 7.14 7.32 7.68 8.06 8.48 I 8.90
7.90 8.11 8.30 8.51 8.72 9.16 9.62 10.09 I 10.60
8.17 8.37 8.58 I 8.80 9.01 9.47 9.94 10.43 I 10.96
9.28 9.52 9.75 10.00 10.25 10.75 11.30 11.87 I 12.45
9.45 9.68 9.92 10.17 10.42 10.94 11.48 12.06 12.67
13.27 13.60 13.94 '14.28 14.64 15.65 16.43 17.25 18.12
17.24 17.67 18.12 18.56 19.03 19.98 20.98 22.03 I 23.13
1998 3% I
H.R. 2 3 4 5 10L 15L 20L I 25L
I
6.83 7.00 7.17 7.35 7.54 7.91 8.30 8.73 I 9.17I
8.14 8.35 8.55 8.77 8.98 9.43 9.91 10.39 10.92
8.42 8.62 8.84 9.06 9.28 9.75 10.24 10.74 I 11.29
9.56 9.81 10.04 10.30 10.56 11.07 11.64 12.23 I 12.82
9.73 9.97 10.22 10.48 10.73 11.27 11.82 12.42 I 13.05
13.67 14.01 14.36 14.71 15.08 16.12 16.92 17.77 18.66
17.76 18.20 18.66 19.12 19.60 20.58 21.61 22.69 23.82
1999 3%
L H.R. 2 3 4 5 10L 15L 20L 25L
7.03 7.21 7.39 7.57 7.77 8.15 8.55 8.99 9.45
8.38 8.60 8.81 9.03 9.25 9.7-1 10.21 10.70 11.25
8.67 8.88 9.11 9.33 9.56 10.04 10.55 11.06 11.63
9.85. 10.10 10.34 10.61 10.88 11.40 11.99 12.60 13.20
10.02 10.27 10.53 10.79 11.05 11.61 12.17 12.79 I 13.44
14.08 14.43 14.79 15.15 15.53 16.60 17.43 18.30 I 19.22
18.29 18.75 19.22 19.69 20.19 21.20 22.26 23.37 I 24.53
Ii
2000 3.5% I
H.R. 2 3 4 5 10L 15L 20L 25L
7.28 7.46 7.65 7.83 8.04 8.44 8.85 9.30 9.78
8.67 8.90 9.12 9.35 9.57 10.05 10.57 11.07 11.64
8.97 9.19 I 9.43 9.66 9.89 10.39 10.92 11.45 I 12.04
10.19 10.45 10.70 10.98 11.26 11.80 12.41 13.04 I 13.66
10.37 10.63 10.90 11.17 11.44 12.02 12.60 13.24 I 13.91
14.57 14.94 I 15.31 15.68 16.07 17.18 18.04 18.94 I 19.89
18.93 19.41 I 19.89' 20.38 ': 20.90 21.94 23.04 24.19 I 25.39
EL
EL
L
I I r
SALARY SCHEDULEFORALL TOWN HALL EMPLOYEESHIREDON OR AFTER NOVEMBER1, 1995
.CONTINUED:
2001 I 4.0% I II
LEVEL H.R. 2 3 4 5 10L 15L I 20L I 25L
I 7.57 7.76 7.96 8.14 8.36 8.78 9.2 I 9.67 10.17
II 9.02 9.26 9.48 9.72 9.95 10.45 10.99 I 11.51 I 12.11I
III 9.33 9.56 9.81 10.05 10.29 10.81 11.36 I 11.91 I 12.52 .
IV 10.6 10.87 11.13 11.42 11.71 12.27 12.91 I 13.56 14.21
V 10.78 11.06 11.34 11.62 11.9 12.5 13.1 I 13.77 I 14.47
VI 15.15 15.54 15.92 16.31 16.71 17.87 18.76 I 19.7 20.69
VII .19.69 20.19 20.69 21.2 21.74 22.82 23.96 I 25.16 26.41
I
PART-TIME EMPLOYEE'S SALARY IS THE HIRING RATE FOR THEIR TITLE. PART-TIMERS DO NOT
MOVE ON THE SALARY STRUCTURE BUT RECEIVE ALL NEGOCIA TED INCREASES TO THE HIRING
RATE OF THEIR TITLE.
lONGEVITY IS TO BE PAID TO FULL-TIME EMPLOYEES UPON COMPLETION OF 10YRS, 15YRS,
20 YRS AND 25 YEARS OF SERVICE.
.
